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Physical and Mental Examinations and Alcohol and Controlled Substance Testing
Employees of the Cherry Creek School District are subject to physical and mental examinations
and alcohol and controlled substances testing prior to and during employment. The following
provisions of this policy set forth the circumstances and conditions when such examinations and
testing will be required:
A.

Physical Examination - All Employees
After recommendation for employment but before employment commences, candidates
for employment may be required to take and pass such physical and mental examinations
as may be prescribed by the District. Results of such examinations shall be reported on
forms provided by the school district, or forms acceptable to the school district, and shall
be filed in the Office of Human Resources. All examinations shall be at the sole cost and
expense of the candidate.

B.

Required Examination During Employment - All Employee
1.

The Superintendent or designee may require any employee within the School
District to submit to a physical or mental examination, when he/she has reasonable
suspicion to believe:
(a)

the welfare of the employee, students or other employees justifies such
examination; or

(b)

that the employee’s ability to perform his or her duties is impaired due to
physical or mental reasons.

The School District will pay the cost of the examination which shall be conducted by
a physician of the School District’s choice. However, in the event the employee
desires to utilize a personal physician, subject to the approval of the Superintendent,
to satisfy the employee’s examination requirement, the employee may do so,
provided the examination can be conducted within such time as may be reasonably
required by the School District. In such event, the private physician will be paid, by
the School District, an amount equal to the amount usually and customarily paid by
the School District to the physician selected by it.
Following the examination, a written report shall be issued by the physician.
2.

As a condition of continued employment with the School District, all employees
consent to a chemical test of their blood, urine or breath upon request of the
Superintendent or designee. This test shall be ordered in the event the
Superintendent or designee has reasonable suspicion to believe that the employee is
under the influence of alcohol or drugs, or in the event of a reasonable suspicion that
the employee’s ability to perform his or her duties is impaired by the use of alcohol
or drugs. The employee will be allowed up to thirty minutes to obtain representation
of his/her choice. Any such tests shall be conducted at any hospital, clinic, or
facility properly equipped to administer such tests and shall be performed by any
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doctor, nurse or technician properly qualified to administer such tests. The
employee may not select the physician or technician to administer the tests. All such
tests shall be paid for by the District.
The term drugs, as used herein, shall include, but not be limited to, those substances
defined in CR5. 12-22-30 1 et. seq., known as the Colorado Controlled Substance
Act of 1981.
(a)

3.

The failure or refusal of an employee to submit to any test required in
paragraph 2 above, or to submit to and obtain the examinations required in
paragraph 1 above, shall constitute insubordination, and shall result in:
(1)

immediate suspension without pay, except as required by Colorado
Statute, and

(2)

termination of employment being recommended to the Board of
Education.

Alcohol and Controlled Substance (Drugs) Testing for Commercial Driver’s
License (CDL) Employees
(a)

The Omnibus Transportation Employee Testing Act of 1991 (the “ACT”)
and Department of Transportation rules, procedures and regulations (the
“Regulations”) require that the District conduct pre-employment/pre-duty,
random, reasonable suspicion, post-accident, return to duty and follow-up
testing of all District employees required to obtain a Commercial Driver’s
License (“CDL”).

(b)

All alcohol and controlled substance testing performed under and pursuant to
this Section C, will be conducted in accordance with federal regulations, the
Act and procedures adopted by the District.
(1)

Controlled substance testing will be conducted by means of a urine
specimen collected and tested by a laboratory certified by the U.S.
Department of Health and Human Services.

(2)

Alcohol testing will be conducted using an evidential breath-testing
device.

(3)

Employees will not be entitled to have testing performed at a location
or by an individual or facility other than that designated by the District.
However, a split sample of the urine test for controlled substances will
be available for the employee pursuant to District policy and federal
regulations in the event the sample tested is confirmed positive.

(4)

An employee may not refuse to submit to alcohol and/or controlled
substance testing under this Section C. Refusal shall result in
immediate suspension of employment without pay and recommendation
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of termination to the Board.

C.

The required testing under this Section C will be conducted at the District’s expense
and as follows:
1.

Pre-employment testing shall be administered to all applicants offered a position in
the District requiring a CDL prior to the first time the employee performs any safetysensitive functions for the District.

2.

Random alcohol testing shall be conducted at any time period surrounding the
performance of safety-related functions, which includes just before or just after the
employee performs the safety-related function. Random controlled substance testing
shall be performed anytime while the employee is at work.

3.

Reasonable suspicion testing will be conducted of any employee when a
determination and observation is made by a trained supervisor and he has a
reasonable suspicion to believe any employee has violated the District’s policies
and/or federal regulations relating to alcohol or controlled substance use or
possession.

4.

Post-accident testing will be conducted on any employee involved in an accident
which results in the loss of human life or if the employee receives a citation for a
moving traffic violation arising out of an accident.

5.

Return to duty testing will be required prior to an employee being reinstated, if at all,
after an employee has tested positive for prohibited alcohol concentration levels or
the presence of a controlled substance and after the employee has undergone an
evaluation by a substance abuse professional except as noted in No. 6 below.

6.

Follow-up testing will be required of any employee identified by a substance abuse
professional as needing assistance in resolving problems with alcohol misuse or
controlled substance use and who has returned to duty.

D.

Records of all tests will be maintained and kept confidential in accordance with District
procedures and federal regulations.

E.

All affected employees and employee organizations will be provided with educational
materials which explain the requirements of this Section C, the District procedures and
federal regulations related thereto.

F.

The District encourages all employees with any alcohol abuse or controlled substance use
to seek assistance through a Substance Abuse Professional (SAP) and will provide
employees lists of individuals and organizations providing this service. Unless otherwise
provided by law or District policy, the District is not required to provide rehabilitation,
pay for substance abuse treatment or to reinstate an employee terminated for violations of
District policy rebating to the use or possession of alcohol or controlled substances.

G.

Any employee who is determined, as the result of any of the required alcohol or controlled
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substance testing, to have violated any District policy relating to the use of possession of
alcohol or controlled substances shall, consistent with state and federal law and District
policies, be subject to disciplinary action, including termination of employment.

Revised: December 12, 1994
Adopted: January 9, 1995
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