TEACHING PERSONNEL

Policy: 4117
Teacher's Role

As per terms of the written contract, the teacher accepts employment to teach, instruct, direct, or
supervise an educational program in the schools of Cherry Creek School District at the school,
position, or grade level assigned by the administration.
The primary role of the teacher is to guide and help each student under his immediate charge to
achieve his maximum individual potential. This requires each teacher to individualize the
separate and distinct components of instruction; namely, prescribing, teaching and assessing as
much as possible and to maximize the conditions of learning to the limits of the resources
available and the capacities of each learner. The teacher must subordinate teaching to learning
and be prepared to use a wide variety of human and non-human resources to achieve this end.
While teachers have teaching for learning as the major responsibility, teacher's role also includes:
-

Providing a stimulating environment in which students of many interests and abilities can
have experiences which foster growth and development in a wide range of abilities.

-

Helping to make decisions relative to content, methodology and organization of learning
activities.

-

Promoting acceptable student behavior and discipline.

-

Record keeping, student performance evaluation and progress reporting to professional
staff and parents.

-

Communicating information to the public which will help support and interpret District
policies.

Teachers have a broad professional obligation beyond the classroom to work with children,
parents, with boards of education, and with lay advisory groups, as well as the responsibility of
coordinating vast educational resources into programs geared to the individual requirements of
each child.
Teachers will be evaluated by supervisors on how well this full role is performed in accordance
with Policy 4170.
Additional Provisions
The terms of this Policy will continue in full force and effect unless changed through the
negotiations process as set forth in Policy 4135.
If any provision of this Policy is found contrary to law, then such provision will be deemed null
and void, but all other provisions or applications thereof shall continue in full force and effect.
Upon mutual agreement, this Policy may be renegotiated in whole or in part at any time during
the life of this Policy.
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Any additions, deletions or revisions to this policy will be distributed to those affected, and be in
effect after ratification by the Association membership and adoption by the Board.
Neither the recognized Association nor the Board can refuse to renegotiate this Policy at the next
requested round of negotiations following the timeline set forth in Policy 4135, if this Policy is
included in the request. If the issues are unresolved as a result of the negotiations using all relief
provided in Policy 4135, the provisions will remain in effect (except as provided elsewhere in
this section) through the remainder of teacher's annual contract year.

Revised: November 14, 1988
Adopted: December 12, 1988
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