TEACHING PERSONNEL

Policy: 4161
Educational Task Forces

The Board and the Association recognize that certain matters are of such importance in
maintaining quality education and high teacher morale that they require continuing study and
investigation. To this end, the Board and the Association mutually agree to establish Educational
Task Forces as needed to investigate educational problems and seek solutions to these problems.
Establishment of Task Forces
A.

The Task Force will be formed for a specific problem when the Board and the Association
agree that a problem is in need of a Task Force study and recommendation.

B.

The Task Force will be dissolved when the study of the specific problem is finished and a
report and recommendation is made to the Board and the Association.

C.

The composition of the Task Force will include an equal number of teachers and
Administrative personnel. The composition of the Task Force may be expanded by
mutual agreement to include other members of the community, i.e., parents, students, etc.
The number of members will be mutually agreed to by the Board and the Association.

D.

The teacher members of the Task Force will be selected by the Association. The
administrative members of the Task Force will be selected by the Superintendent. The
chairmanship will be shared jointly by a teacher and an administrator, unless decided
otherwise by mutual agreement.

E.

Charges, time limits and procedures for Task Forces will be mutually agreed upon by the
District and the Association.

F.

Every effort will be made to hold meetings at times which will not conflict with classroom
instruction; however, some released time may be necessary to facilitate a timely and
thorough resolution of the problem. In those cases, adequate released time not to exceed
ten days per classroom teacher member will be provided.

G.

Such matters as are referred for Task Force study by any negotiated agreement will be
given priority and receive prompt and expedient action.

H.

Task Forces will not consider any matter that is currently under negotiation.

I.

The Board agrees to budget a sum of three thousand dollars annually to be used for
expenses necessary to the effective operation of Task Forces. Task Forces will submit a
comprehensive written report including recommendation to the President of the
Association and the Board. Appropriate action will be taken by the President of the
Association and the Board.

Additional Provisions
The terms of this Policy will continue in full force and effect unless changed through the
negotiations process as set forth in Policy 4135.
Cherry Creek School District No. 5, Greenwood Village, CO 80111

Page 1 of 2

TEACHING PERSONNEL

Policy: 4161

If any provision of this Policy is found contrary to law, then such provision will be deemed null
and void, but all other provisions or applications thereof will continue in full force and effect.
Upon mutual agreement, this Policy may be renegotiated in whole or in part at any time during
the life of this Policy.
Any additions, deletions or revisions to this Policy will be distributed to those affected and be in
effect after ratification by the Association membership and adoption by the Board.
Neither the recognized Association nor the Board can refuse to renegotiate this Policy at the next
requested round of negotiations, following the timeline set forth in Policy 4135, if this Policy is
included in the request. If the issues are unresolved as a result of the negotiations using all relief
provided in Policy 4135, the provisions will remain in effect (except as provided elsewhere in
this section) through the remainder of teachers' annual contract year.

Revised: November 14, 1988
Adopted: December 12, 1988
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