
a. Why are you seeking an appointment to the CCSD Board of Education, and what 
policies will you prioritize if elected? 

I am running for re-election to the Cherry Creek School District (CCSD) Board of Education 
because I know the meaning of leadership and how to make tough decisions during these times 
of uncertainty. 

I am a proud mom of five children who went to CCSD and a former preschool teacher and 
childcare director. I will continue the fight to protect our legacy of excellence so that every child, 
no matter their needs, receives an education where they are valued and equipped to go on to 
become the next generation of leaders. We are fortunate to live in the best school district in 
Colorado. As a current member of the Board of Directors, I have served our community and 
championed measures that ensure we are serving the whole child — that means that each child 
is healthy, safe, supported, engaged, and challenged in our classrooms. 

I am proud of what we have accomplished for our students, families, and teachers, but we still 
have a lot of work to do. 

I am proud of the collaborative work on our Strategic Plan, and I am committed to 
continuing to ensure that each and every student is supported on their unique pathway 
of purpose. 

That is why I am continuing my commitment to our ‘Legacy of Excellence’ and I hope to earn 
your support. 

 

b. What experiences and qualifications do you have that uniquely prepare you to be a 
CCSD Board of Education member? 

I believe that my prior work on the Board of Education uniquely prepares me for this role.  I have 
spent the last four years learning about each and every department in this district. I have 
learned about and challenged myself to be understanding of others and where they have come 
from.  Every person has a different lived experience, and we need to value that. With the last 19 
months having so many ups and downs during the pandemic, I feel that being a constant in a 
time when everything seems to be in flux is an asset.  

I have also served on the last 3 bond and budget campaigns. This past November, we were 
successful in passing 4A/4B with a 70% approval vote. This percentage is almost unheard of, let 
alone during a pandemic. I believe that this shows that our constituents overwhelmingly value 
the commitment we have to our students and community. I will strive to retain that trust over the 
next 4 years.  

 

c. In which school or district organizations are you, or have you been active? PTCOs, 
PASS, IPAC, DAC, SEAC, GTPC, Leadership Cherry Creek, etc.? 

I have been a volunteer in CCSD for the past 17 years. Over the past 4 years alone, during my 
time on the board, I have been involved in many of the committees. I have had the honor of 



serving on the safety task force, the Cherry Creek Schools Foundation Board, PASS, Long 
Range Planning Committee, District Accountability, Leadership Cherry Creek, and the 4A/4B 
bond and budget committee. As mentioned above, I am most proud of my work on the 4A/4B 
Bond and Budget Committee.  We were able to get this passed even during a pandemic. Our 
constituents believe in the 70-year tradition of CCSD.  

I first began volunteering when my children were at Creekside Elementary. My first child started 
there in 2004. My second year at the school, I was elected as the Vice President of their 
PTCO.  I was actively involved in the classroom and many fundraising events. Soon thereafter, I 
was awarded the Wendy DeBell Exceptional Volunteer Award for my commitment to 
volunteering. 

I continued volunteering as my children moved onto Liberty Middle School.  There, I was again 
very involved with their PTCO, serving as both Vice-President and President. At one point, I was 
serving on both Creekside and Liberty’s PTCOs simultaneously. 

I started one of Liberty’s largest fundraisers, Keep Calm and Read On. During that fundraiser, I 
realized the need to include equity in our events.  For students that wanted to be involved but 
did not have the resources, we offered a teacher referral program where a teacher could 
nominate students to receive a “scholarship” to participate. Parents were given an opportunity to 
donate extra money to sponsor these students. 

At Liberty, I also served on the Teacher Appreciation Committee, planning and providing meals 
for our teachers during conferences. I also helped with planning our annual Staff Appreciation 
Week where we honored not only teachers, but All staff.  I hosted the staff holiday party at our 
home for many years. Hosting all of the meals for staff, led to me providing lunch for volunteer 
judges during Congressional Hearings.  

I became known as a reliable face for staff at the school when they needed extra help. I served 
on the School Accountability Committee, was nominated to attend Leadership Cherry Creek 
(fast forward to today where I am now the board Liaison), and I was honored, again, with the 
Wendy DeBell Exceptional Volunteer Award. 

As my children moved onto Cherokee Trail High School (CTHS), I volunteered there as well. 
Because I was still heavily involved with volunteering at Liberty Middle School, my time was 
limited to PTCO help and often donating items needed. I also volunteered as my children 
participated in sports such as swimming, golf and lacrosse.  

My fifth, and last, child attended Grandview High School (GVHS) where I took on similar 
volunteer roles as at CTHS. By this time, I was already elected to the School Board.  

It has been a true honor to give to the CCSD community and support our schools over the past 
2 decades. I look forward to continuing my commitment to this district over the next 4 years.  

 

d. Explain in what areas you believe the Cherry Creek School District excels. 

I believe that Cherry Creek excels in providing an excellent education for all students.  My 5 
children were all very different learners, yet they all thrived in CCSD. My children participated in 
Special Education (Sped), Gifted and Talented (GT), Advanced Placement (AP), International 



Baccalaureate (IB), Career and Technical Education (CTE) and Cherry Creek Innovation 
Campus (CCIC) courses. Each one had a different experience that fit his/her needs.  

CCSD has a long-standing reputation of having a strong and involved BOE. Unlike 
several surrounding districts, our Board of Education is nonpartisan and aligned, 
allowing our focus to be on what is best for students, rather than on our personal 
ideologies. 

I am thankful that our family chose to live within the Cherry Creek School District 
boundaries. Along with being thankful, I am proud to serve in this district that values the 
diverse needs of each and every student and offers options for every type of learner. 

Ensuring that students are supported, engaged and challenged will remain priorities of 
mine upon re-election.  

e. Cherry Creek School District believes in equity for all. As a CCSD Board of Education 
candidate, what have you done to increase your knowledge regarding equity, including 
racial, gender, gender identity, and academic needs (Special Education, Gifted and 
Talented, English Learners)? 

As a board member, I have participated in the Beyond Diversity Training that is offered to all of 
our staff. This training can be uncomfortable at first because we do not see ourselves as having 

unconscious biases. I have been fortunate to be the board liaison for the district P.A.S.S. 
(Partnerships for Academically Successful Students) meetings. Here, I have been able to 
listen as others tell their stories and understand more about myself and the way I was raised. I 
am thankful for this opportunity and encourage it to others.  But you have to be willing to put in 
the work. In addition to community learning, I have undertaken individual studies and have read 
several books on equity.   

In terms of gender and gender identity, I have spent time listening to members our LGBTQIA 
community speak about their lived experiences.  I have been impacted by how different each 
person’s experience has been.  These experiences have ranged from total acceptance by family 
and friends to being kicked out of the family home and losing everything.  This includes losing 
their vehicles to college funding from parents. We need to make sure that these students feel 
that there is a place where they can feel safe and can excel at school.   

In academic diversity, my family has lived this experience, from Special Education to Gifted and 
Talented. My husband and I have involved ourselves with all aspects of our children’s schooling 
and I attend periodic Special Education Advisory Committee meetings.  My belief is that every 
child has a gift. We just need to find it.  That means that some students will require more 
services so they can be engaged and challenged.   

Because CCSD values the diversity of our community, we need to ensure that we are hiring and 
retaining employees that represent the families that we serve. 

f. What are your beliefs about the school district’s responsibility to keep students safe, 
and does that include public health? 

The school district is absolutely responsible for keeping students safe.  That is to include both 
physical health and safety and mental health.   



When the Covid-19 pandemic began, the Board of Education asked that we keep kids in school 
as long as possible. I am proud of the work that we all put in to ensure that there were options 
for all families to keep their children safe. Elementary schools were open full time, while wearing 
masks, Elevation High School was expanded to include elementary and middle school for those 
that chose to keep their children home, high schools were in school on a hybrid model.  With 
these systems put into place, we were able to ensure that the staff and students were as safe 
as possible while still accessing an appropriate education.  

Public Health plays an important role in keeping our students in school.  During this pandemic, 
we have relied heavily on Tri-County Health Department (TCHD) and Colorado Department of 
Public Health and Environment (CDPHE) for their guidance. We will continue to follow their 
guidance as we work our way through this difficult time.  

Further, regarding public health, I am proud that the board directed the district to begin work on 
the 2 new School Based Health Centers (SBHC) and the new Mental Health Day Treatment 
Facility that are soon to be built. When students are ill, that often means time off of work for 
parents. With our collaboration with Stride Clinics, our students will be able to access care right 
at school, saving their parents the time away from work or from having to take them to an urgent 
care and spending more money that they may not have. Our new mental health center will allow 
us to keep our students in-district rather than sending them to another facility that may be cities 
away from home. We will be able to more easily coordinate their education with their providers 
through this facility, Mental Health issues are on the rise for our students and families, it is our 
hope that the collaboration with Centura Health??? Will allow us to serve more students and 
families in their mental health treatment.  

We must work collaboratively with our local law enforcement agencies to keep SROs in our 
schools.  We must work with each jurisdiction (we have 5) to ensure that our SROs are all 
trained in the same way to work in our buildings. These officers should also be included in the 
district’s equity training, so they are in alignment with our continued work. SROs are not in our 
building for day-to-day discipline issues.  They are there to handle unlawful acts and are to help 
file important reports, such as suspected child abuse or neglect. Without officers appointed to 
our schools, it can take hours for someone to respond. We can get children the help they 
deserve in a timely fashion.  

During my time on the board, I was appointed to serve as the board liaison to the Safety and 
Security Task Force. Following the recommendation of this task force, a new model for our 
Safety and Security Team was implemented. Under the direction of Ian Lopez, we have 
implemented a system where each feeder area has their own lead security specialist. This 
system has led to more consistency for our school-based security guards. As a constituent it 
gives an extra sense of security to see a familiar face in each feeder area. Our students can 
build a better relationship with the security guards when they know who to expect.  When a 
Safe-to-Tell tip comes in, it is often our security specialists that respond.  Our safety and 
security team works around the clock keeping CCSD and our students safe. 

Keeping students and staff healthy, safe and secure will remain top priorities upon my re-
election. 

 


